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Develop a digital micro-learning resource
for young adults in small groups

Before you start...

Select a topic that they are interested in and passionate about:
e Product Training: Train multiple staff about a new or updated product.
e Onboarding: Help new employees feel like part of the team before they start.
e Health and Safety: Address health and safety training with microlearning.

¢ Quizzes and Games: Test learners’ knowledge with short and snappy quizzes that
allow them to gain instant feedback and have fun along the way.

e Microlearning Videos: Use videos to deliver microlearning content.
o Soft Skills: Develop communication, teamwork, and leadership skills.

e Career Development: Provide guidance on job searching, resume building, and

interview skills.
e Financial Literacy: Teach budgeting, saving, and investing.

e Mental Health and Wellness: Provide resources for stress management,
mindfulness, and self-care.

e Time Management: Teach techniques for managing time effectively and increasing
productivity.
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Consider the following elements:

Clear learning objectives that are relevant to the target audience
(young adult learners)

A concise and visually appealing design, with relevant images and
graphics to support the content.

Bite-sized learning modules that are easy to navigate and
understand

Interactive elements such as quizzes, games, or simulations to
engage learners.
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Summary of the key takeaways and lessons

« Engaging and Relevant Content: It is important to create micro-learning resources
that are engaging and relevant to young adult learners. This can be achieved by
using a variety of formats and techniques such as quizzes, games, videos, and

interactive lessons.

» Mobile Learning: Microlearning-based mobile learning is even more effective as it
allows learners to take part in courses at their own convenience, on their own

devices.

o Little and Often: Microlearning provides a solution to the forgetting curve by
adopting a ‘little and often’ approach. Learners are much more likely to retain
information if it's broken up into digestible pieces that they can revisit on a regular

basis.

» Bite-Sized Learning: Microlearning focuses on small snippets of information. These
bite-sized training modules are quick and easy to consume, meaning learners can

still learn alongside their other day-to-day tasks, without disruption.

e On-Demand Learning: Microlearning resources can be accessed on-demand,

allowing learners to access the information they need when they need it.

» Reinforcement: Microlearning can be used to reinforce key concepts and
information. By providing learners with regular opportunities to revisit and review

the material, microlearning can help improve retention and understanding.

Funded by the European Union. Views and opinions expressed are however those of the author(s) only and do not necessarily
reflect those of the European Union or the European Education and Culture Executive Agency (EACEA). Neither the European
Union nor EACEA can be held responsible for them.

m & ﬂR . INNEO “i.“ VELOPH ﬂ@' .I.{I&iII['_\t".\' Right ﬂ




(?)CAREER
COMPASS

Co-funded by
the European Union

Evaluate the effectiveness of the digital
micro-learning resource (4 hours)

Before you start...

Choose one of the Micro-Learning Resources that were developed in the
face-to-face group activity.

Start by accessing the digital micro-learning resource that you want to
evaluate. Take some time to go through the resource and take notes on
the content, structure, and any interactive elements.

Consider the following elements:

|dentify the learning objectives that the micro-learning resource is intended
to achieve. Review the learning objectives and consider whether they are
clearly stated and relevant to the target audience (young adult learners).
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Evaluate the design and usability of the micro-learning resource. Consider
whether the design is visually appealing and easy to navigate and whether
the resource is accessible on a variety of devices.

Assess the effectiveness of the micro-learning resource in achieving the
learning objectives. Use the notes you took earlier to determine whether
the resource effectively teaches the targeted concepts or skills.

Consider the feedback of other users who have used the micro-learning
resource. Look for any reviews, comments or testimonials from other
learners who have used the resource. Analyse their feedback to get a
better understanding of how the resource has worked for them.
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Analyse the effectiveness of the micro-learning resource using an
appropriate evaluation tool. This can include asking questions about the

clarity of the content, the level of engagement, and how effective the
resource was in achieving the learning objectives.

Compile your evaluation findings in a report and include recommendations
for any improvements that could be made to the resource.

Reflect on your own experience of evaluating the digital micro-learning
resource. Consider what worked well during the evaluation, and what could
be improved in future evaluations.
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Design an effective digital micro-learning (

4 hours)
Follow this Steps:

Identify the learning objective(s): Determine what the learner should be
able to know, understand, or do because of completing the micro-learning
activity.

Determine the content: Decide on the most relevant and important
information that the learner needs to achieve the learning objective(s).
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Break down the content into bite-sized modules: Chunk the content
into manageable pieces that can be easily understood by the learner. Make
sure each module has a clear objective and is self-contained.

Determine the best delivery format: Decide on the most effective format
for delivering the content, based on the learning objective(s) and the target
audience. For example, a video tutorial might be best for demonstrating a
process, while a quiz might be more effective for reinforcing knowledge.
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Add interactivity: Incorporate interactive elements into the micro-learning
activity to enhance engagement and retention. This could include activities
such as quizzes, games, simulations, or branching scenarios.

Keep it visually appealing: Use graphics, animations, and other visual
elements to break up the text and make the micro-learning activity more

engaging.
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Ensure accessibility: Consider the needs of learners with disabilities when
designing the micro-learning activity. Provide alternative formats or
accessible versions as needed.

Test and refine: Present the micro-learning activity to the class and gather
feedback to refine the design and ensure its effectiveness. Evaluate its
effectiveness in achieving the learningobjective(s). Use feedback to refine
the design and improve future iterations.
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Module 2 Evaluation Questionnaire

Thank you for participating in the Developing Micro-Learning Resources for Young Adults - supporting
adult educators to develop their own digital, micro-learning resources for young adults’ module. Your
feedback is valuable to us and will help us improve future iterations of the program. Please take a few

minutes to complete this questionnaire honestly and thoughtfully.
1. General Information:

Name (Optional):

Age:

Gender:

Occupation/Student Status:

2. Module Content:

Please rate the following aspects of the module on a scale of 1 to 5, where 1 represents "Strongly

Disagree" and 5 represents "Strongly Agree."

The relevance of the topics covered in the module:
1 - Strongly Disagree

2 - Disagree

3 - Neutral

4 - Agree

5 - Strongly Agree

The clarity and organization of the module content:

1 - Strongly Disagree



2 - Disagree
3 - Neutral
4 - Agree

5 - Strongly Agree

The usefulness of the resources provided (e.g., videos, worksheets, etc.):
1 - Strongly Disagree

2 - Disagree

3 - Neutral

4 - Agree

5 - Strongly Agree

3. Learning Outcomes:

Please indicate the extent to which you feel the module helped you achieve the following learning

outcomes:

Understanding of career management skills:
Not at all

To some extent

Moderately

Mostly

Completely



Development of resilience skills:
Not at all

To some extent

Moderately

Mostly

Completely

4, Module Delivery:

Please rate the following aspects of the module delivery:

The effectiveness of the facilitator/trainer:
1 - Poor

2 - Fair

3 - Good

4 - \ery Good

5 - Excellent

The pace and engagement level of the sessions:
1 - Too slow

2 - Somewhat slow

3 - Just right

4 - Somewhat fast

5 - Too fast



5. Overall Satisfaction:

Overall, how satisfied are you with the module?
Very Dissatisfied

Dissatisfied

Neutral

Satisfied

Very Satisfied

6. Additional Comments:

Please share any additional comments or suggestions for improving the module:

Thank you for taking the time to complete this questionnaire. Your feedback is greatly appreciated.



